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Mr ROWELL (Hinchinbrook—NPA) (2.38 pm): In speaking in the debate on the Child Employment

Bill I would really like to recognise the contribution of young people in Queensland. They play a very
significant and integral role in carrying out tasks in workplaces within the state. They fill many holes in the
broad spectrum of activities. They do an excellent job. Providing an incentive for them to go on to do
further work is extremely important. We do not want to see their schooling jeopardised by the desire to take
home some money and have some funds in their pockets. Sometimes there are demands placed on them
by their families to add funds to those of the bread winner. In rising to speak in this debate, I would like to
acknowledge what the young people of this state do. 

The Child Employment Bill applies to children who are under the age of 18. Under the bill there are
certain requirements for children aged 17 and 18 in relation to the way they go about their work, but more
importantly this bill is about children who are under the age of 16. The bill includes protection for unpaid
and volunteer workers and exclusions relating to collecting donations, apprenticeships, traineeships and
work experience which come under other legislation. These are extremely important components, and
what young people face in the workplace is becoming more mixed and more varied all of the time. The
intention of this bill is to ensure that work performed by children under the age of 16 in particular is not
detrimental to their schooling or the health and safety of their physical, mental, moral and social
development. To a large extent, I am in agreement with the intent of the bill. But, at the end of the day,
there are requirements that have to be met in terms of younger people, and this bill is attempting to do that.

I am pleased to see the member for Moggill come into the chamber, because some time ago he
presented a bill which had very close connotations to this bill. In 2004 he introduced the Industrial
Relations (Minimum Employment Age) Amendment Bill. I do not think that there is a great deal of variation
between the two bills, but at the time the government voted down that bill. It is a pity that politics are being
played with regard to young people, their future employment opportunities and regulations that require that
they are not being unduly or unfairly treated. These regulations are designed to ensure that their school
activities are kept up to speed and that they are not required to do jobs that are far too onerous for them.

The bill’s regulations prescribe the type of work, hours and work conditions that the businesses have
to comply with. The bill also includes the entertainment industry. This is of more concern to the younger
age group—for example, children who are as young as six. The regulations ensure that they are not
brought into a situation which could compromise their future. Parental consent is required for school-age
children—that is, children 16 and younger. The bill also prohibits employment when they are required at
school. That is acceptable to the opposition. The chief executive officer of the Department of Industrial
Relations has to approve the child’s date of birth, the details and hours required at school, the name of the
employer and the consent of the parent. I was very concerned about this proposal, and they were issues
that I raised with ministerial staff in the green paper. However, my concerns have been put to bed to a large
extent in that the form will be quite simple.

Anybody who wants to employ a person who is under the age of 16 will be able to send this form off
to the parent of the young employee. The parent will fill the form out and that form will be returned to the
employer. The form will identify the types of issues we have spoken about—the date of birth and so on—
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and will also verify that the young employee has to comply with the requirements of school, detailing the
hours of school with the consent of the parent. However, I do have concerns about this. Sometimes when
an employee is required to do it quickly—and I know this is the case with tax file numbers and the forms
that have to be filled out—it takes a lot longer than one would hope to get that information back. One can
give the form to the young employee and tell them to take it home to their parents but sometimes it can
take a week before that form comes back. In the interim, the employer is in breach of the act if he does not
have a signature from the parent of the young employee.

Of course, there are other issues such as a special circumstance certificates where a child is living
independently of their own parents or does not have a parent. What happens then is that the chief
executive officer of the Department of Industrial Relations has to approve the child to work where it will not
interfere with their schooling. That might be an even more convoluted process compared to the parental
consent process. Very often job opportunities could be denied to people if we cannot find some simple
mechanism to get around this particular problem. If we find that there are difficulties with getting these
forms back and employers are in breach of their requirements, hopefully we will develop some other
mechanisms to ensure that we find a solution to the problem.

There are also work limitation notices. The chief executive can issue work limitation notices on the
grounds that the work will not interfere with the child’s schooling or is harmful to their health or interferes
with the safety of their physical, mental, moral and social development. That is fine, but there can be some
slight infringements in these areas. If we get very specific and put it into legislation, unfortunately we will
get to a point sometimes where people can be denied a job opportunity because of a work limitation notice
that can be put together by the chief executive of the Department of Industrial Relations.

The bill generally, as I have said, is being supported by the opposition. There are inspectors. The
cost of these inspectors is unknown, but it will be an additional cost burden that the department will, I
assume, have to recoup. Under the IR Act, there will be a range of powers dealing with the seizure of
evidence. There is no limitation on who may commence the proceedings, and that is also of some concern.
It is like a third-party endorsement almost. The industrial relations department can issue a special
circumstances certificate relaxing restrictions on the specific child’s case when the primary issue in this
legislation is taken into account. That does give room to compromise when a difficult situation develops
relating to the employment of a young person under the age of 16.

I turn now to extended unpaid leave for parents with children at school. It appears that this
legislation has been turned into an omnibus bill as we have a part 7 amendment to the Industrial Relations
Act. There are some minor changes. It is of some concern that these acts have been mixed together, and
I am sure that other speakers from the coalition side will be raising these issues. Just how much can be
afforded by employers? It is important that problems associated with people who need additional time and
leave are addressed, but very often that can be coordinated between the employer and employee. It is of
some concern that we have this thrown into the Child Employment Bill.

I want to raise some issues that came out of the Alert Digest from the Scrutiny of Legislation
Committee. The Alert Digest says that the committee refers to parliament the question of whether
committing such large sums of the operative provisions of clause 9 to regulations is, in all circumstances,
an appropriate delegation of legal power.

We have had an indication of what is intended, but certainly a raft of regulations will be introduced in
accordance with what is intended by the introduction of this bill. The Alert Digest stated further—
The committee draws to the attention of Parliament the fact that the maximum level of penalty provided exceeds that favoured by the
committee. 

I know that the ministerial staff say that the penalties contained in this legislation are consistent with
those contained in other industrial relations legislation and that a financial penalty is always an
encumbrance on those people who unfortunately breach provisions contained in legislation. However, I
believe that the penalty imposed by this legislation is out of step with the activity that would be considered
to be in breach of the legislation. 

In general, the opposition does not have any major concerns about the legislation. In some
instances—and I do not say in all—it gives employers confidence, because under this legislation they will
have a piece of paper from parents that says, ‘The child is under the age of 16. We give our consent. The
things that we are concerned about will be addressed’ and so on. But in those instances where large
numbers of short-term employees are required, for a person to gain employment it could take a longer time
than is desirable to obtain parental consent and a special circumstances certificate. That may not
necessarily be the fault of the employer; it could be more to do with operational issues, particularly in
relation to certain areas of Queensland. I am aware that sometimes it takes employers a long time to get
information to the parents and to then receive consent from them. 

Generally, I support the legislation. There are a number of issues of concern which I am sure other
members of the coalition will raise in their contributions. With those words, in principle I commend the
legislation the House. 
File name: rowe2006_02_14_33.fm Page : 2 of 2


	Child Employment Bill
	Mr ROWELL (Hinchinbrook-NPA) (2.38 pm): In speaking in the debate on the Child Employment Bill I would really like to recognise ...
	The Child Employment Bill applies to children who are under the age of 18. Under the bill there are certain requirements for chi...
	I am pleased to see the member for Moggill come into the chamber, because some time ago he presented a bill which had very close...
	The bill’s regulations prescribe the type of work, hours and work conditions that the businesses have to comply with. The bill a...
	Anybody who wants to employ a person who is under the age of 16 will be able to send this form off to the parent of the young em...
	Of course, there are other issues such as a special circumstance certificates where a child is living independently of their own...
	There are also work limitation notices. The chief executive can issue work limitation notices on the grounds that the work will ...
	The bill generally, as I have said, is being supported by the opposition. There are inspectors. The cost of these inspectors is ...
	I turn now to extended unpaid leave for parents with children at school. It appears that this legislation has been turned into a...
	I want to raise some issues that came out of the Alert Digest from the Scrutiny of Legislation Committee. The Alert Digest says ...
	We have had an indication of what is intended, but certainly a raft of regulations will be introduced in accordance with what is intended by the introduction of this bill. The Alert Digest stated further-
	The committee draws to the attention of Parliament the fact that the maximum level of penalty provided exceeds that favoured by the committee.

	I know that the ministerial staff say that the penalties contained in this legislation are consistent with those contained in ot...
	In general, the opposition does not have any major concerns about the legislation. In some instances-and I do not say in all-it ...
	Generally, I support the legislation. There are a number of issues of concern which I am sure other members of the coalition will raise in their contributions. With those words, in principle I commend the legislation the House.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




